


































































 

Washington Township Health Care District, 2000 Mowry Avenue, Fremont CA (510) 797-1111 
Kimberly Hartz, Chief Executive Officer 

 
DATE:  June 2, 2020 
 
TO:  Board of Directors, Washington Township Health Care District 
  
FROM:  Kimberly Hartz, Chief Executive Officer 
 
SUBJECT:  Summary of Contract Negotiations with Local 6 
  International Longshoremen & Warehouse Union 
 
We concluded the contract negotiations for a successor Memorandum of Understanding with the 
International Longshoremen & Warehouse Union (Local 6) on Thursday, May 14, 2020 and the members 
voted to ratify the settlement terms on Wednesday, May 20th. 
 
The International Longshoremen & Warehouse Union, which consists of Radiology and Cath Lab 
technologists, has approximately 39 regular and 22 per diem employees for a total of 61 members. 
 
I am proposing that the Board of Directors approve the terms agreed upon between Washington Hospital 
Healthcare System and the International Longshoremen & Warehouse Union (Local 6) as summarized 
below.   
 
Wages/Contract Term  The contract is for a three-year term from January 1, 2020 – December 31, 2022 
and provides for wage increases over the course of that term.  For the first year of the contract, all 
employees covered by this MOU will receive a 1% across-the-board increase to base wage rates 
retroactive to January 1, 2020.  For the second year of the contract, the employees will receive a 2.5% 
across-the-board increase, and for the third year of the contract the across-the-board increase will be 2.5%.   
All future increases are effective in the next regular pay period following Janaury 1.   
 
Employees called back to work who are not on call will receive a differential of $350, which is an increase 
from the current contractual rate of $250.  This change will be effective in the second year of the three-year 
contract.   
 
Addition of Step 7 After 15 Years of Service: Employees would receive an additional step increase to a 
newly created Step 7 after 15 years of service.  This additional step will be added in the second year of the 
contract.  The current contract range ends at Step 6 with one year between steps. 
 
Benefits:  There were no changes made to benefits. 
 
Other Enhancements:  Agreement was reached on other minor language changes.  In addition, side 
letters were signed and agreed upon regarding the Cath Lab Weekend Call Team and Accommodations for  
the COVID-19 Emergency. 



 
 

RESOLUTION  1211 
 INTERNATIONAL LONGSHOREMEN & WAREHOUSE UNION (LOCAL 6) 

 
 
 

Washington Township Health Care District, a local health care district, does hereby resolve as 
follows: 
 
Attached hereto is a List of Amendments to the current Agreement that will be incorporated into 
a new Memorandum of Understanding by and between the designated representative of 
Washington Hospital, that being the Chief Executive Officer, and the International 
Longshoremen & Warehouse Union (Local 6), a recognized majority representative under the 
terms of Board Resolution 331A. 
 
The terms and conditions of the attached List of Amendments will be implemented in their 
entirety effective on the various dates specified with the Memorandum. 
 
Passed and adopted by the Board of Directors of Washington Township Health Care District this 
10th day of June, 2020, by the following vote: 
 
 
 
AYES:    
 
NOES:  
 
ABSENT: 
 
 
 
________________________________            ________________________________ 
Michael Wallace     Bernard Stewart              
President of the Washington Township  Secretary of the Washington Township  
Health Care District Board of Directors  Health Care District Board of Directors 


